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DISTRICT SUPPORT SERVICES  

November 2020 

Social Media and the Educational Cooperative  

 

Often when social media is discussed within the world of education it has a negative connotation.  

Educators are often discussing the perils of social media and distraction within the classroom, or 

cyber-bullying or sometimes unfortunately a teacher’s inappropriate commentary on a personal 

social media account.  However, since the beginning of the COVID-19 pandemic social media has 

become a platform for instructional sharing and support. In Kentucky, the Special Education 

Cooperative Consultants have taken the lead to show educators throughout the state how to use 

social media to their advantage. 

 

Throughout the state consultants from the Special Education Cooperatives and other State Agencies 

joined together to produce a variety of support for teachers throughout their regions on social 

media.  In the OVEC region, this included establishing communities of practice that were recorded 

and shared across Facebook. Typically an in person training or meeting of this nature would allow 20-

30 teachers to attend, through social media over 100 people were able to view the session and share 

the information throughout the region.  It also allowed partner agencies to continue working with 

regional programs, such as the Kentucky Autism Center school site initiatives.  

 

 
(Click here to visit the OVEC ECS Facebook page) 

 

 

https://www.facebook.com/ovec.ecs.1/
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Consultants also created professional learning opportunities for the region through self-paced 

modules and live events shared on social media. Consultants had the opportunity to provide 

coaching as well with teachers through their social media groups on Facebook and Google Hangouts.  

Consultants have also been able to connect and provide coaching through the use of Virtual Offices 

posted to social media sites as well as traditional websites and/or Google Sites. 

        
 

            (Click here to view a Virtual Office example) 

 

 

Consultants also provided resources teachers could use for instruction and student and family 

supports on social media.  The resources shared were direct links to social narratives, online learning 

resources, assistive technology resources and links to other resources provided by other Special 

Education Cooperatives and Partner agencies across Kentucky. 

 

         

 

(Click each picture above to access the resources) 

 

Since the beginning of the COVID-19 pandemic the Special Education Cooperatives and Educational 

Cooperatives throughout Kentucky have worked to provide support and resources to teachers in the 

virtual platforms that work best for them.  Social media is the connection point for educators to 

collaborate and embody the concept of #TEAMKENTUCKY. For more information regarding ECS social 

media or any professional learning opportunities, contact Christel Bogar, cbogar@ovec.org.  

https://docs.google.com/presentation/d/1yJzsrLPM04CKfqFynsjnbgESNhNJaZVGopMor7WZXhI/edit?usp=sharing
mailto:cbogar@ovec.org
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STOP School Violence Grant  

With the recent release of the asynchronous and synchronous training modules for the 

Comprehensive School Threat Assessment Guidelines (CSTAG) training, the OVEC CSTAG team has 

been working to organize upcoming trainings, meet with the STOP the School Violence evaluators, 

and organizing team efforts.   Currently, there are four CSTAG trainers who will coordinate their 

schedules to provide the required synchronous training to members of the school teams who will be 

responsible for administering and interpreting the threat assessment tool.  The four certified trainers 

include Jim Feger, a consultant with Greater Louisville Educational Cooperative (GLEC) and a national 

trainer of CSTAG, Dr. Chris Sweigart, OVEC consultant, Amanda Bruce, OVEC consultant, and Chrissy 

Jones, OVEC chief academic officer.  In addition to providing training to the school teams in all OVEC 

districts, schools and districts will be supported through on-going technical support provided by 

Charley Preston, CSTAG program coordinator, Dr. Melissa Wainwright, OVEC director of professional 

learning and support, and the CSTAG trainers. 

This comprehensive training process will equip school team members to administer a five-step 

decision tree.  Administration of the first two steps will ascertain if something is a threat and if so, is 

it a transient threat, one which does not pose a threat and can be resolved in an easy and 

expeditious manner.  Transient threats can be a result of a joking situation, an expression of 

frustration, etc.  If a student is upset, typically a transient threat can be resolved once the student 

calms down and expresses remorse for his/her actions.  

If a threat is not identified as transient it may require more investigation/assessment.  For a threat 

where someone expresses an intent to harm someone it would be considered a substantive threat.   

Substantive threats are identified as either a “serious” substantive or a “very serious” substantive 

threat.  The two types of substantive threats differ in that a serious substantive threat typically 

includes a threat to fight or assault someone, whereas a very serious substantive threat may include 

such threats as to rape, kill, or use a weapon.  If a team identifies a very serious substantive threat, 

the team may seek the assistance of a mental health assessment and/or confer with law 

enforcement.  Less than 10% or all threats are very serious substantive threats. The Comprehensive 

Student Threat Assessment Guidelines, also known as the Virginia Student Threat Assessment 

Guidelines, is an evidence-based threat assessment currently available for schools.  It employs a 

problem-solving approach versus a punitive, zero-tolerance approach to student behavior.  Schools 

which embraced the CSTAG training and implementation reported staff was less anxious about a 

possible school shooting and were more receptive to using the threat assessment instrument to help 

students resolve differences.    
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It is anticipated many schools in the OVEC regions will begin training on the asynchronous modules in 

November, December, and January.  The CSTAG team is working with district safety coordinators and 

other district personnel to create and implement a training schedule which includes technical 

assistance. 

If you would like more information regarding the STOP School Violence 

Grant, contact Charley Preston (cpreston@ovec.org), STOP School Violence 

Grant Project Coordinator or Chrissy Jones (cjones@ovec.org), Chief 

Academic Officer/STOP School Violence Grant Director. 

 

 

 

Technology Network  

OVEC was notified earlier this year of a $15,000 grant to be utilized on digital learning throughout 

our cooperative.  A group of OVEC curriculum and technology members are working jointly with 

Laura Raganas and Charlotte Chowning in developing an action plan for the grant.  Currently, the 

group has identified several needs including activities to assist the regions Digital Learning Coaches, 

as well as the instructional coaches.  An activity focused on helping teachers blend technology with 

traditional learning includes plans for OVEC to host a session with Catlin Tucker, a published author 

of five books focused on blended learning.  Ms. Tucker, who is considered an expert in the field of 

blended and online learning, is tentatively scheduled to provide training to the OVEC region on 

January 15, 2021.   Once the date and training are finalized, districts and schools will receive more 

detailed information and registration links.  Additional activities from the action plan will also be 

shared as the planning team continues implementation.   

The statewide Digital Learning Coaches meeting was held in early November 2020.  This virtual 

convening provided an opportunity for the exchange of ideas and resources from across the state, 

along with the sharing of successful implementation of virtual learning during the pandemic.  One 

take-away for all is the need for schools, teachers, administrators, students and families to remain 

open and flexible to the power of technology and the learning curve for all as we continue through 

this time of uncertainty. 

As districts return to face-to-face instruction and then possibly return to all virtual due to the 

escalation of COVID either in schools and/or the community, blended learning in the districts 

continues to change and evolve.  Each district and in some cases, individual schools have designed 
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and implemented plans to continue to serve their students and families to the best of their abilities.  

Please note, the staff at OVEC continues to listen and provide support to assist districts with their 

questions and possible struggles.   

Mindy Stella, OVEC technology director, will be participating in several upcoming network and work 

groups to share Infinite Campus resources, such as the Early Warning tool.  This specific tool can 

assist districts and schools in monitoring attendance, discipline, curriculum and a child’s transitions.  

We look forward to sharing this with the Gifted and Talented, Principals, EL and Supervisors to name 

a few.  Also with some networks and work groups, Ms. Stella will share a process to assist in the 

acquisition of student data for specific student groups, which will expedite the collection of data and 

reduce the time for accessing and compiling the data to be used.   Stay tuned! 

As always, Technology is available for districts!  Give us a call if you need assistance or additional 

information, please contact Mindy Stella, mstella@ovec.org 

English Learners Workgroup  

The EL Work Group will meet on November 23 from 9 to noon via Zoom.  During this time, the group 

will share relevant information regarding English language learners.  The members will have 

opportunities to collaborate and explore current resources to support the EL work in the region.  The 

group will discuss assessment data (ACCESS and other data sources).  Please visit 

the WIDA site, WIDA ACCESS DATA, for information and resources regarding 

ACCESS data. JanaBeth Francis, Assistant Superintendent of Assessment, Research, 

and Curriculum Development for the Daviess County Public Schools, will join the 

November meeting to provide an update regarding ACCESS data and ways to utilize 

the data for work with students, parents, teachers, and administrators.  Additionally, Mindy Stella, 

OVEC Technology Director, will provide an overview and update of the Early Warning Tool in Infinite 

Campus.  The Early Warning Tool contains a wealth of data for consideration and planning for 

student learning needs.  

(Click the image to access the WIDA Site) 

 

World-Class Instructional Design and Assessment (WIDA) provides a variety of supports for 

multilingual instruction.  The micro-learning modules provide assistance to educators as they 

navigate the unique challenges of teaching during the pandemic.  The new series of micro-offerings 

are 30-45 minute courses, free, and open to anyone.  The modules are designed for educators who 

work with multilingual children and youth across a variety of settings.  Access all three courses on the 

Distance Teaching and Learning webpage.  The following micro-offerings are now available in the 

mailto:mstella@ovec.org
https://wida.wisc.edu/assess/access
https://wida.wisc.edu/
https://wida.wisc.edu/
https://app.explore.wisc.edu/e/er?s=1427524768&lid=8721&elqTrackId=ACC7350C3D7BF59DD30EC15DE177CE96&elq=9b577969a9b5472d83df5eb397348de8&elqaid=11886&elqat=1
https://app.explore.wisc.edu/e/er?s=1427524768&lid=8721&elqTrackId=ACC7350C3D7BF59DD30EC15DE177CE96&elq=9b577969a9b5472d83df5eb397348de8&elqaid=11886&elqat=1
https://app.explore.wisc.edu/e/er?s=1427524768&lid=8721&elqTrackId=ACC7350C3D7BF59DD30EC15DE177CE96&elq=9b577969a9b5472d83df5eb397348de8&elqaid=11886&elqat=1
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Supporting Multilingual Learners during COVID-19 series.   

● Distance Learning with Multilingual Learners in Mind 

● Tending to Multilingual Learners’ Social-Emotional Well-Being 

● Consideration for Evaluating Online Resources for Multilingual Learners 

Another way for EL Work Group Members to connect with other EL educators is through the Kentucky 

Coalition for English Learners (KyCEL). Several of the EL Work Group have regularly participated with 

KyCEL.  To receive the Kentucky Coalition for English Learners Newsletter with this information and 

other resources for EL learning, visit KY CEL Newsletter Registration Link.   

 

The English Learners (EL) Work Group consists of members from 11 OVEC districts along with 

representatives from The University of Louisville and OVEC.   Additional districts are welcome and 

encouraged to join the group at any time.  The purpose of the work group is to maximize the 

resources and work to meet the needs of the EL learners in the region.   This work group is targeted 

for teachers and other personnel who work with English Learners.  The members work together to 

maximize their efforts and collectively address areas of need in the OVEC region.  Presently, the 

group has an EL Work-Group Google Drive and an EL Work-Group Google Site for sharing work 

between meetings.  

Please contact Chrissy Jones, cjones@ovec.org or Dr. Melissa Wainwright, mwainwright@ovec.org with 

any questions or comments regarding the EL Work Group.   

Gap Design Team  

The Gap Design Team (GDT) consists of members from KDE, KY-ABRI, district leadership, Greater 

Louisville Education Cooperative (GLEC), the University of Louisville, and OVEC.  The team first met in 

February 2019 to address the achievement gap in the OVEC region.  The next GDT will be November 

16 from 1:00 p.m. to 3:00 p.m. to discuss ways to support districts 

with gap closure work. The group will discuss the compiled ideas and 

reflections from the OVEC PLC, DoSE, and OVSO members.  From the 

team’s review of the collective work and the six focus areas (high 

expectations and growth for all learners; standards; data collection, 

analysis, and application; professional learning communities; 

effective instructional strategies; and co-teaching), the team will 

consider how to support the OVEC region with gap closure.  Contacts 

for the Gap Design Team are Chrissy Jones, cjones@ovec.org and Dr. 

Melissa Wainwright, mwainwright@ovec.org.  

https://docs.google.com/forms/d/e/1FAIpQLSdNQn167_5idEN_vM0qbXSc71nmINu25Sp3ovrU-tnG1izXSQ/viewform
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Multi-Tiered Systems of Supports (MTSS)   

 

OVEC provides Multi-Tiered Systems of Supports (MTSS) to schools and districts through different 

partnerships and support.  Beginning in August 2020, OVEC implemented an MTSS Work Group to 

provide a platform for district MTSS Coordinators to work collaboratively to address and support the 

many needs of schools and districts in ensuring effective and reliable implementation of MTSS. The 

MTSS Coordinators met on November 10 to discuss evidence-based practices (EBPs).  At the August 

meeting, the group indicated a desire to consider evidence-based practices within the MTSS 

Framework.  Matthew Courtney, an educational recovery consultant 

from the Kentucky Department of Education, met with the group to 

share information and resources regarding evidence-based practices.  

(Additional information regarding EPBs may be found @ Evidence Based 

Practices KDE LINK.) The work group presentation included the purpose, legal background and best 

practices for using evidence-based practices.  From the presentation, the coordinators were able to 

establish a common understanding and definition of evidence-based practices.  

 

Jan Sellers, KDE MTSS Coordinator Division of Program Standards Office of Teaching and Learning, 

also joined the work group.  Ms. Sellers shared with the group her MTSS background and her 

anticipated work throughout the state.  We are looking forward to working with Ms. Sellers in the 

future.  Additionally, members were given opportunities to ask questions and collaborate with other 

coordinators in the OVEC region.  The work group will continue to meet every two months to address 

questions, obstacles, and needs in regards to MTSS implementation. 

 

The MTSS workgroup, consisting of members from 13 OVEC districts, agreed on six purposes: 

❏ Provide District MTSS coordinators an opportunity to network 

❏ Establish a common understanding of MTSS (regionally) 

❏ Determine and prioritize support needed for the OVEC 

districts 

❏ Improve MTSS implementation and refinement 

❏ Improve outcomes for ALL students 

❏ Determine district and regional MTSS needs 

 

OVEC and KY-ABRI continue to expand partnerships in the OVEC region to support the work with 

MTSS.  The goal of the partnership is to increase the district and school teams’ capacity to work 

within a comprehensive framework in order to meet all student’s needs. Franklin County School 

https://education.ky.gov/school/evidence/Pages/default.aspx
https://education.ky.gov/school/evidence/Pages/default.aspx
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District meets monthly to move forward with MTSS work at the district level and in all schools.  

Gallatin County continues to work with KY ABRI and OVEC for MTSS in the district and schools. School 

teams in both districts work to develop MTSS plans.  Henry County is also working with KY-ABRI in 

forming a District MTSS Team.   

 

KY-ABRI provides varying levels of support for all Kentucky schools and districts.  The KY-ABRI Staff 

continue to meet virtually to support districts and schools during this time of digital learning.  For the 

most current information for KY-ABRI support, resources, and professional learning opportunities, 

visit http://www.louisville.edu/education/kyabri.   

 

The Center for Instructional and Behavioral Research in Schools 

(CIBRS) provides many resources to support districts and schools.  A 

variety of on-demand professional learning resources are available on 

the center’s website.  Here is the link to access the resources:  

https://cibrs.com/resources/. 

 

Positive Behavioral Interventions and Supports (PBIS) 

 

Here are some links to resources for PBIS: 

❖ Creating a Positive Behavior Teaching Matrix for Remote Instruction, Creating a Positive 

Behavior Teaching Matrix for Remote Instruction LINK  

 

❖ Returning to School During and After Crisis, Returning to School During and After Crisis LINK 

❖ Florida PBIS has some resources for PBIS in a virtual environment.   

❖ PBIS Forum 2020 and 2019 sessions are now available free, https://www.pbis.org/conference-

and-presentations/pbis-leadershipforum 

 

For additional information regarding MTSS, please contact Chrissy 

Jones, cjones@ovec.org, Dr. Melissa Wainwright, 

mwainwright@ovec.org.   

 

 

 

  

http://www.louisville.edu/education/kyabri
https://cibrs.com/resources/
https://drive.google.com/drive/u/0/folders/1imoBMjwoPpUX1WgrCCteeO8PJFtrRs5a
https://drive.google.com/drive/u/0/folders/1imoBMjwoPpUX1WgrCCteeO8PJFtrRs5a
https://drive.google.com/drive/u/0/folders/1imoBMjwoPpUX1WgrCCteeO8PJFtrRs5a
https://flpbis.cbcs.usf.edu/
https://www.livebinders.com/play/play?id=2646212#anchor
https://www.livebinders.com/play/play?id=2646212#anchor
https://www.pbis.org/conference-and-presentations/pbis-leadership-forum
https://www.pbis.org/conference-and-presentations/pbis-leadership-forum
mailto:cjones@ovec.org
mailto:mwainwright@ovec.org
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Professional Learning Community (PLC)  

The OVEC 2018-2021 strategic plan drives the work of the professional 

learning community (PLC).  The PLC comprised of individuals from 

each program within OVEC, focuses on the following three established 

outcomes:  

1. Increase our knowledge about educational issues.  

2. Increase our knowledge of how OVEC programs and services can 

complement each other.  

3. Collaborate to identify needs, plan of action, implementation, and then evaluate the results.  

As a part of this ongoing process, the members participate in collective inquiry and action research to 

achieve the established outcomes.   Through collective work, PLC members want to increase the 

capacity of the OVEC Staff in order to provide various methods of delivery of professional learning 

opportunities for the OVEC districts and schools.  The OVEC’s PLC met on November 2, 2020 to 

continue the planning for alternative delivery modes of professional learning.  Alternate delivery 

models will remain a focus throughout the 2020-2021 school year.   

At previous PLCs, members identified three prioritized action tasks to focus on providing a more 

diverse approach to delivering professional learning.  The three tasks include: (1)  expanding 

communication internally and externally to ensure our constituents are aware of OVEC’s purpose and 

services; (2) develop and provide on-demand modules accessible at any time; and (3) survey OVEC’s 

internal staff and external partners to determine virtual learning needs.  The identified needs would 

be addressed by OVEC staff or others to provide support for these identified internal and external 

requests.  At the November PLC, leads from each of the three tasks provided an update of the work 

for each of these tasks.  Monthly updates will be provided to the PLC as the work progresses. 

In addition to participating in a mindfulness activity facilitated by Amanda Bruce, PLC members 

continued the exploration of a second Learning Forward Professional Standard to consider for 

implementation.  Members were placed in breakout rooms to examine and discuss the standard and 

to explore possible virtual resources to assist in the standard’s implementation.  It is anticipated PLC 

members will choose a final standard to begin incorporating in their professional learning offerings 

by December 2020. 
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Ohio Valley Supervisors Organization (OVSO) Network  

OVEC’s district service team continues to work with individual district OVSO contacts to address 

districts’ professional learning needs for the 2020-2021 school year.  Given the restrictions and safety 

concern for participants, OVEC currently plans to proceed with requested needs via a virtual format.  

The dates, times, and format will be shared with individual districts as well as, published via the OVEC 

Professional Learning calendar, accessible at Event Chart with Links. 

The supervisors’ network includes sharing communication between KDE, OVEC, and districts, along 

with providing time for work-relevant presentations, collaboration, and networking.  OVSO will meet 

on November 11 from 9:00 a.m. to noon.  During this meeting, the groups will hear a presentation on 

TitleICrate, a management tool for local, state, and federal grant compliance and monitoring.  

Additional agenda items will include a presentation related to the Infinite Campus Early Warning 

tool.  Participants will also react to the draft proposal of changes to the state’s accountability system 

as a result of the passage of SB 158 in July 2020.  Danielson’s Framework for remote learning, an 

update on the MTSS work group and Comprehensive Student Threat Assessment Guidelines, and 

sharing of relevant issues, concerns, etc. by OVSO members are also included on the agenda.  Other 

information shared with OVSO is located in the shared Google drive.  To obtain access to the OVSO 

shared drive, please contact Chrissy Jones, cjones@ovec.org or Dr. Melissa Wainwright, 

mwainwright@ovec.org.  The next OVSO network meeting is scheduled for January 13, 2021 from 

9:00 am. to noon.   

Personnel Network 

The Personnel Network, consisting of districts’ Human Resource directors and university 

representatives, meets three times each year.  During the network meetings, the group collaborates 

to share information, needs, and plans which deal with human resource issues.  The next virtual 

network meeting is scheduled for December 8 from 9:00 to noon.   

Please contact Chrissy Jones, cjones@ovec.org or Dr. Melissa Wainwright, mwainwright@ovec.org 

with questions or comments regarding the Personnel Network.  

 

School Counselor Network (SCN)  

The School Counselor Network (SCN) met on Monday, October 26 from 9:00 a.m.to 11:30 a.m.  Dr. 

Damien Sweeney, KDE Program Coordinator for Comprehensive School Counseling in the Office of 

Teaching and Learning, and Dr. Chris Sweigart, Special Education Behavioral Consultant at OVEC, 

https://docs.google.com/document/d/1hAIa2Y6VKRdvZxZzNDB6rFhaB3CR_y9GqnCwcBjda7M/edit
mailto:cjones@ovec.org
mailto:mwainwright@ovec.org
mailto:cjones@ovec.org
mailto:mwainwright@ovec.org
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joined the meeting and provided information regarding updates and resources for school counseling 

during the pandemic.  During the network meeting, participants shared ideas for effectively 

addressing the many social and emotional needs of their students, families, and colleagues.  Dr. 

Sweeney shared a list of professional learning opportunities to support school counselors. 

Information regarding these offerings is available at Dr. Damien Sweeney School Counselor 

Professional Learning Opportunities.  Additional resources and information regarding 

comprehensive school counseling are available on the Kentucky Department of Education website at 

KDE Comprehensive School Counseling.   

 

The next school counselor network meeting is scheduled for November 24 from 9:00 a.m. to 11:00 

a.m. via Zoom.   Please contact Chrissy Jones, cjones@ovec.org, Christel Bogar, cbogar@ovec.org, 

or Dr. Melissa Wainwright, mwainwright@ovec.org with questions or comments regarding the 

School Counselor Network.  

 

 

 

 

2020-2021 Network Meeting Dates 

 

Ohio Valley Organization for Principals (OVOP) 

2020-2021 

Date Location (subject to change) 

January 19, 2021 OVEC/Zoom 

March 16, 2021 OVEC/Zoom 

 Contacts for OVOP - - Chrissy Jones (cjones@ovec.org) and  

Dr. Melissa Wainwright (mwainwright@ovec.org) 

 

 

 

 

 

https://staffkyschools-my.sharepoint.com/:w:/g/personal/damien_sweeney_education_ky_gov/EQiZwsPbnJNGvtcl2pWpnzEBahV2C72Bz7IU6SkZAV7TWA?e=57kV1X
https://staffkyschools-my.sharepoint.com/:w:/g/personal/damien_sweeney_education_ky_gov/EQiZwsPbnJNGvtcl2pWpnzEBahV2C72Bz7IU6SkZAV7TWA?e=57kV1X
https://education.ky.gov/educational/compschcouns/Pages/default.aspx
mailto:cjones@ovec.org
mailto:cbogar@ovec.org
mailto:mwainwright@ovec.org
mailto:cjones@ovec.org
mailto:mwainwright@ovec.org
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Ohio Valley Organization for Instructional Coaches (OVICN) 

2020-2021 

Date Location (subject to change) 

January 29, 2021 OVEC/Zoom 

March 26, 2021 OVEC/Zoom 

  
Contacts for OVICN - Chrissy Jones (cjones@ovec.org) and  

Dr. Melissa Wainwright (mwainwright@ovec.org) 

 

 

 

 

 

 

 

 

 

Ohio Valley Organization for Supervisors (OVSO) 

2020-2021 

Date Location (subject to change) 

January 13, 2021 OVEC/Zoom 

February 10, 2021 OVEC/Zoom 

March 10, 2021 OVEC/Zoom 

April 20, 2021**  OVEC/Zoom 

**OVSO and DoSE will have combined meetings on September 9, 2020 and April 20, 2021 

 Contacts for OVSO - Chrissy Jones (cjones@ovec.org) and  

Dr. Melissa Wainwright (mwainwright@ovec.org) 

mailto:cjones@ovec.org
mailto:mwainwright@ovec.org
mailto:cjones@ovec.org
mailto:mwainwright@ovec.org
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Ohio Valley Organization for School Counselor Network (SCN) 

2020-2021 

Date Location (subject to change) 

November 24, 2020 OVEC/Zoom 

January 26, 2021 OVEC/Zoom 

February 23, 2021 OVEC/Zoom 

March 23, 2021 OVEC/Zoom 

April 27, 2021 OVEC/Zoom 

 
 Contacts for SCN - Chrissy Jones (cjones@ovec.org), Christel Bogar (cbogar@ovec.org), and  

Dr. Melissa Wainwright (mwainwright@ovec.org) 

 

 

 

 

 

Ohio Valley Organization for Personnel Directors 

2020-2021 

Date Location (subject to change) 

December 8, 2020 OVEC/Zoom 

March 9, 2021 University of Louisville 

 
Contacts for Personnel Directors- Chrissy Jones (cjones@ovec.org) and  

Dr. Melissa Wainwright mwainwright@ovec.org 

 

mailto:cjones@ovec.org
mailto:cbogar@ovec.org
mailto:mwainwright@ovec.org
mailto:cjones@ovec.org
mailto:mwainwright@ovec.org
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Ohio Valley Organization for Gifted/Talented (GTN) 

2020-2021 

Date Location (subject to change) 

November 19, 2020 OVEC/Zoom 

March 4, 2021 OVEC/Zoom 

 

Contacts for GTN - Chrissy Jones (cjones@ovec.org) and  

Dr. Melissa Wainwright (mwainwright@ovec.org) 

 

 

 

Ohio Valley Organization Technology Network 

2020-2021 

Date Location (subject to change) 

January 22, 2021 OVEC/Zoom 

April 22, 2021 OVEC/Zoom 

 Contact for Technology Network - Mindy Stella (mstella@ovec.org) 

mailto:cjones@ovec.org
mailto:mwainwright@ovec.org
mailto:mstella@ovec.org
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OVEC Upcoming Professional Learning Opportunities OVEC 

Upcoming Professional Learning Opportunities  

RE PROFESSIONAL LEARNING OPPORTUNITIES AND REGISTRATION LINKS. 

  

CLICK HERE:   

OVEC PROFESSIONAL LEARNING  

EVENT CHART  

 

 

https://docs.google.com/document/d/1hAIa2Y6VKRdvZxZzNDB6rFhaB3CR_y9GqnCwcBjda7M/edit
https://docs.google.com/document/d/1hAIa2Y6VKRdvZxZzNDB6rFhaB3CR_y9GqnCwcBjda7M/edit
https://docs.google.com/document/d/1hAIa2Y6VKRdvZxZzNDB6rFhaB3CR_y9GqnCwcBjda7M/edit
https://docs.google.com/document/d/1hAIa2Y6VKRdvZxZzNDB6rFhaB3CR_y9GqnCwcBjda7M/edit
https://docs.google.com/document/d/1hAIa2Y6VKRdvZxZzNDB6rFhaB3CR_y9GqnCwcBjda7M/edit
https://docs.google.com/document/d/1hAIa2Y6VKRdvZxZzNDB6rFhaB3CR_y9GqnCwcBjda7M/edit
https://docs.google.com/document/d/1hAIa2Y6VKRdvZxZzNDB6rFhaB3CR_y9GqnCwcBjda7M/edit
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